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Connecticut DDS: Assistance on a Pathway to a Better Job

As part of its overall efforts to improve employment outcomes, the Connecticut Department of Developmental Services (DDS), with sponsorship by Connect-Ability, is making available assistance to individuals and their IP teams, on creating a pathway to a better job with higher earnings, working more than 20 hours per week.
Benefits Issues: Separating Myth from Fact

A primary focus of the Pathway to a Better Job project will be learning how to manage public benefits in a way that maximizes job opportunities and assets, and ensuring that concerns over loss of benefits are not a barrier to employment success. Management of benefits for individuals with disabilities can often be confusing. As a result, people served by DDS are often under the mistaken impression that they need to limit their work hours and earnings, in order to keep their benefits. In fact, there are ways of managing benefits that allow individuals to work as many hours as they would like, while also building financial assets. 

What services will IP teams receive?

Through this project, IP teams will be provided assistance with the development and implementation of an Employment Plan that creates a pathway to a better job, working at an individual employer-paid job in the community for more than 20 hours per week. This assistance will be provided by staff from the Institute for Community Inclusion (ICI) and will be customized to the specific needs of individuals, families, and support staff. Assistance will include:

· Development of an Employment Plan based on the consumer’s interests and strengths, with specific steps to reach a goal of increased earnings and greater financial independence, by working in an individual employer-paid job in the community for more than 20 hours per week.

· Training on benefits and work incentives to provide a basic understanding of benefit issues, including how public benefits are not a barrier to increased employment.

· Access to a benefits analysis by a certified Connecticut Benefits Counselor that results in a detailed look at the individual’s specific benefits and the impact of earnings on those benefits.

· Incorporation of information from the benefits analysis into the Employment Plan, that allows the individual to maximize work hours and income, and meets his/her job goals.

· Identifying ways of using “work incentives” to pay for employment supports for job success, such as transportation, training, and job coaching.

· Development of a long-term plan for preserving and increasing financial assets.
· Follow-up guidance on implementation of the Employment Plan.
Through these activities, IP teams will learn:

· How to develop and implement an employment plan based on individual interests and strengths.

· How employment can be a means to increased financial assets, while ensuring that critical health, housing and other benefits are maintained.

· How to separate myth from fact regarding benefits and earnings.

· How to support individuals to increase work hours, and get beyond the myth of the 20-hour a week maximum.

Application Instructions: Applications are now being accepted from IP teams interested in these activities. If interested, please fill out the attached application form. Space is limited for this activity, and IP teams are encouraged to apply as soon as possible. The deadline to apply is October 15, 2010.

Questions and Additional Information: Please contact Rick Kugler at 617-287-4378; rick.kugler@umb.edu, or go to the project website: www.usworks.org/ct
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These activities are conducted by the Institute for Community Inclusion, UMass Boston, and supported by Connect-Ability in partnership with CT DDS, with funding from the Centers for Medicare and Medicaid Services (CDFA#93.768).

Pathway to a Better Job – Application Form

Eligibility criteria: This project is intended for individuals served by the Connecticut Department of Developmental Services, who are interested in achieving a goal of increased earnings and financial assets, through working more than 20 hours per week in a job in the community.
Consumer Name: 











Address: 












City/State/Zip: 











 Email: 













 Phone:  







 -----------------------------------

 IP Team Contact Name: 






 

 Organization: 












 Address: 












 City/State/Zip: 











  Email: 













  Phone:  





   Fax: 






1. Consumers current employer – name, position, location:



2. How long has the individual worked for this employer?



3. How many hours per week is the consumer currently working in the community? ________

4. Is the consumer interested in earning more through employment?   _____ Yes     _____ No

5. What would be the ideal number of hours the consumer would like to work per week? ______

6. What are the major challenges for the individual in increasing the number of hours and amount they earn? Please check all that apply:

_____ Lack of employment opportunities at higher rates of pay

_____ Lack of employment opportunities with more hours

_____ Lack of transportation

_____ Concerns over reduction/loss of cash Social Security benefits due to income

_____ Concerns over loss of medical benefits due to income

_____ Concerns over accumulation of cash assets resulting in loss of benefits

_____ Concerns over loss of other benefits (housing, food stamps, etc.) due to income/excess assets.
            Please specify which benefit programs you have specific concerns about:

Other challenges to increasing hours and earnings – please specify:

Completed applications should be email, mailed, or faxed to:

Rick Kugler

Institute for Community Inclusion

University of Massachusetts

100 Morrissey Blvd.

Boston, MA  02125

Fax: 617-287-4352

Email: rick.kugler@umb.edu

Voice: 617-287-4378

